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	If one resigns from a low paying job in a bid to secure a better paying job, (s)he does not deserves to be paid unemployment insurance benefits during the temporary unemployment period.  It is unfortunate for Sam who chooses to leave one job to look for a better one. Unemployment insurance programs are controlled by the government and have the power to pay involuntarily unemployed workers cash benefits on a weekly basis.
	Unemployment insurance programs have a number of objectives as discussed in this paragraph. The first role is to provide cash to unemployed workers during the period they are involuntarily unemployed. The cash provided is for the smooth running of the involuntarily unemployed worker’s life.  Sam would miss out on these benefits since his unemployment is voluntary, he chose to leave by himself. Secondly, these programs aim at helping involuntarily unemployed workers to secure jobs; again Sam cannot get this help because his temporary unemployment is a choice he personally made. 
	The third objective of these programs is to encourage employers to stabilize employment. Stabilization of employment can only be achieved when there is a balance between the demand and supply of human resources.  For this stabilization to be realized, there has to be methods put in place to minimize the rate of turnover in organizations. By quitting his job, Sam seems not considerate enough. He is pushing the job market to an unstable end when he resigns without having another job that he can do immediately. For this reason, he cannot get the benefits. Lastly, the unemployment insurance programs seek to stabilize the economy. For an economy to be stable, the income and expenditures need to balance out. Sam’s action of quitting his job, translates to more expenditures with less income. This is against the goals that unemployment insurance benefits aim to achieve and hence Sam cannot enjoy these benefits. 
	However, in some parts of the world there are exceptions to total disqualification from receiving the unemployment benefits even when the cause of unemployment is voluntary. For example, in the United States, different states define quitting a job with “a good cause” differently. Individuals can counter their disqualification from receiving such benefits by returning to work for a period of disqualification. Disqualification lasts until the unemployed finds a new job. In Canada, if a claimant does not prove enough that leaving their job was the only reasonable alternative at the time, disqualification of the unemployment benefits is imposed indefinitely. The disqualification applies for all the weeks for which the benefits were requested.
	In Denmark and Austria, the payment is postponed for four and three weeks respectively if one quits employment voluntarily.  In the case of serious breach of duty or repeated misconduct leading to termination, there is no entitlement to these benefits in the Czech Republic. These countries have the least strict regulations. For voluntary unemployment, payment of benefits can be suspended for at least eight weeks in Norway while in Australia such suspensions range between eight to twelve weeks with regard to the cause of unemployment.
	Voluntary unemployment is viewed differently in Sweden. Here, there is a proper differentiation between being suspended from work for misconduct and valid cause. This translates to suspension of the benefits for twelve and nine weeks respectively. In the United Kingdom, the suspension period of unemployment benefits for leaving employment without a just cause ranges from one to twenty-six weeks. In Poland, if one leaves employment with notice, the suspension lasts ninety days unlike leaving without notice where one suffers a whole six months suspension. The jobless in Estonia, Greece, Italy, Luxembourg, the Netherlands, Portugal, Romania, Slovenia, Spain and Turkey are entitled to no unemployment insurance benefits at all.
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